Public Education Compensation Committee
Meeting Minutes
September 12, 2022
Virtual Meeting

The Public Education Compensation Committee (PECC) meeting was held virtually on
September 12, 2022, with the following members in attendance: Sen. Brian Pettyjohn, Sen.
Laura Sturgeon, Rep. Kim Williams, Rep. Michael Smith, Mark Holodick, Ruth Ann Jones,
Tammy Croce, David Kohan, Chuck Longfellow, Heath Chasanov, Franklin Newton, Alonna
Berry, Sara Croce, Stephanie Ingram, Courtney Stewart, Carla Cassell-Carter, and Jonathan
Starkey.

Also participating were Tina Shockley, Nicholas Konzelman, Jeff Taschner, Jon Neubauer,
Alyssa Moore, Saroja Warner, Nancy Tien, Sarah Barzee and Raifu Durodye, Linnea
Bradshaw, Kevin Lamb, Kathy Dulis, Laura Rowe, V.J. Leonard, Mark Baxter, David Wright,
Justin Richards, Jarek Crutz, Julie DeHaas, Keisha Talley, Diana Dolan-Beulah, Elizabeth
Geller, Christy Wright, Shelley Meadowcroft, Maureen McGurk, Maureen Keeney, Deanna
Killen, Deb Stevens, David Davis, Mike Kempski, Kristin Dwyer

Audio Recording of Meeting

Welcome/Introductions

The Chair asked for a motion to begin the meeting. A motion was made by Senator Brian
Pettyjohn, which was seconded by Representative Michael Smith. All members were in favor,
and the meeting began at 4:36 p.m. A quorumwas present.

Sec. Mark Holodick welcomed everyone and each member introduced themselves.

Approval of July 29 Meeting Minutes

Senator Brian Pettyjohn motioned to approve the July 29 meetingminutes, and Representative
Michael Smith seconded the motion. All members were in favor and the motion carried. The
meeting minutes for July 29 were approved.

Public Comment Process and Public Comment
The Chairadvised everyone that members of the publicare welcome to speak before the PECC
duringthe scheduled publiccommentperiod as noted on the publicly posted meeting agendas.
Interested individuals should:
(1) send their name, the name of the group they represent and the topic of
their comment via email to DOE staff prior to the meeting to request to have
their name put on the public commentlist for the upcoming meeting; or
(2) put theirname/organization/topicin the chatduring the meeting.
Those who register ahead of time will be called on by the meeting Chairto
provide public commentfirst, followed by those listed in the chat.
a. To provide all members of the public with an equal opportunity to speak before
the PECC, each individual is limited to two minutes, unless otherwise noted, at
the beginning of the meeting.

The Chairadvised anyone wishing to make publiccommentto puttheirnamein the chat. The
Chairnoted that there was one person who signed up for public comment prior to the meeting
but they were unable to attend and give public comment. After reviewing the chat, no one was



listed to make public comment. A public commentwas received via email during the meeting.
It is attached.

The Chairreported the results of the Meeting Schedule Survey. Specifically, members wanted
meetings on Mondays, with Thursdays as an alternate; meetings 1-1 %2 hours typically from
3:30-5pm; meetings held at least once a month or more frequently as needed; and meetings
held both in person (now that COVID is dissipating) and virtually.

Tentatively, the next meeting will be October 17 from 3:30 - 5:00 P.M. The November 14
meeting may need to change to November 16 due to a conflict. The last meeting of the year
will be

December 12 at 3:30 P.M.

It was noted that attendance for the PECC meetings is documented in the minutes, which are
posted publicly on the State of Delaware’s Public Meeting Calendar.

The Chair advise a consultant (WestEd) has been selected to support and facilitate meetings.
The WestEd team introduced themselves as Saroja Warner, Sarah Barzee, Nancy Tien and
Raifu Durodye. Sarah Barzee will be the project lead. Each team member provided an overview
of their experience, with many working with neighboring states on similar educator,
compensation, finance, evaluation, and educator preparation programs.

The Chair reviewed PECC’s charge as detailed in SB 100 with SA 1 and recommended the
following as items to focus on:

e Competing with regional school districts in recruiting and retaining a qualified and
diverse educator workforce

Competitive base pay

Fewer steps to advancementin careers

Career advancementand career ladder opportunities

Timley acquisition of knowledge and skills

Teacher leadership roles

Consideration of other pay scales, such as IT and bus drivers

Review of fiscal note, recognizing thatrecommendations are due to General Assembly
November 15, 2023

Members agreed with these key recommendations as focal points for the group’s work, and
added the following items to be considered as the work progresses:

e Increasingthe base pay rate to be competitive with surrounding states

e Having 12-month employees (instead of 10-month) and offeringthemvacation and other
benefits

e Educators are underpaid when compared to professionals with similar degrees
Remember that achieving the best outcomes for students is of utmost importance

e Fewer steps to career advancement
Raise base salary at every step on the ladder
Recruitmentand retention strategies are needed

¢ Raisingthe cap of earned income (from $30,000 to $40,000) for retired educators who
teach in high needs schools so experienced educators can be retained

* We may not have control over the local portion of the state/local funding of educators



e Collapsing steps or lanes to get educators to higher salaries faster (before they hit mid-
career and wantto spend more time with families or obtain specific certification)

Next, the Chairdiscussed the Reportfrom the Committee to Advance Educator Compensation
and Careers (CAECC) to see where italigns with our currentwork. Key points that were made
included:
e Educators deserve a career path where they do nothave to leave the classroom to eam
more money
* A streamlined, clear career pathway from provisional to emerging to professional to
established professional
» Teacherleadershiproles

A couple of members noted that not much was accomplished by the CAECC due to the
environmentand budget cutbacks at that time (June 2015).

DSEA (Delaware State Education Association) provided members with high level data in both
the Educator Compensation Reform Data and the Delaware Educator Compensation Overview
documents that were previously shared with members. In speaking about the Delaware
Educator Compensation Overview, DSEA cautioned thatthe salary in mid-career (years 4-10)
is too low. This is when educators are growing the most, butthey tend to [eave for more salary.
Secondly, five teacher-leader roles were defined by the Educator Work Group of the CAECC,
and we should build on thatwork.

DSEA noted that the Educator Compensation Reform Data is specifically Delaware data that
is listed in comparison to Maryland/New Jersey/Pennsylvania (where base salary is computed
on a differentscale - not a stateflocal match). A Compensation Reform Presentation will be
provided to members (see attached). Additionally,an updated EducatorCompensation Reform
Data is being prepared and will be shared with members when itis available.

In New Business, the Chair noted that WestEd will take the basic data and combine it with
additional national data around teachersalaries (consideringdifferentphases of careers). They
will also look at best practices highlighting successful teacher-leadership roles. One member
noted that in looking at comparative data, the state’s standard of living should be considered
as this will impact the true educator salary.

In Next Steps / Follow Up/ Homework, the Chairwill consultwith West Ed followingthe meeting
to prepare for our next meeting. It was noted that our next meeting, October 17, willbe 1 7
hoursto ensure time to dig into some of this work.

Adjournment
Stephanie Ingram motioned to adjoum the meeting and Rep. Kim Williams seconded the

motion. All members were in favor and the motion was carried. The meeting adjourned at 5:29
p.m.

Respectfully Submitted,
Tina Shockley



Shockley Tina

From: Thompson John

Sent: Monday, September 12, 2022 5:06 PM

To: Shockley Tina

Subject: teacher compensation committee public comment

| apologize for not getting this to you sooner - but ironically, the reason is found in the very reason I'm offering
public comment.

Any discussion about teacher compensation much include conversation about the true number of hours
teachers work, far outside the contractual 37.5 hours per week. No teacher comes close to working only 37.5
hours per week.

That said, | struggle to come up with another state position that regular works more than their contract hours,
who are not paid overtime.

State Police officers regularly receiver overtime pay. They are often some of the highest paid state workers
because of overtime pay.

Custodians {school), nurses, cafeteria workers - none of these regularly work more than their contract

hours. But with teachers is just ACCEPTED that we will do this.

To be clear, | am not advocating that our contract workweek becomes a 50 or 60 hour work week. But you
have to consider that we ARE working 10-15-20 hours more per week than what our contract stipulates. And
we do it because we cannot be successful without it. And our students will suffer without our work. And
remember - when a State Police officer works overtime, he/she is paid overtime.

This is coming in late to you to the meeting because | was working more than my contract hours today (in
order to do something that will help my students).

We are having a crisis in education, and I'm certain you are all aware of it. | learned today that a schoo!
district in Delaware is now contracting out its math instruction, because of a lack of teachers available to teach
some classes. That is a crisis. Lowering the qualifications necessary to teach high school math in this district
will not solve the crisis.

Thank you,
John Thompson
HB duPont MS
8t Grade Math
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Compensation
Reform

A Recruitment and Retention
Imperative

September 2022
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How underpaid are teachers in your state?
Depending on Ihe slate, teachars make between 3 4% and 35.9% less than
other comparable college-educated workers

In 2021, teachers earned 23.5% less than

non-teacher college-educated
professionals — a record high.

In 1996, the pay gap stood at 6.1%. After
reaching a then record 22% in 2018, the
pay gap narrowed slightly (due to Red for
Ed) to 19.2% in 2019 before widening in
[ty ospiit el e d s et g each of the past two years with the most
See Aty anl 1350, Axped Tk I mere & Lath on dsta and mi thodtiogy
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23.5% teacher pay penalty.
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Even when health insurance and retirement
benefits are accounted for, the teacher
total compensation penalty was still
14.2%, as compared to 2.7% in 1993,

hitps ihwww epi org/publicatanteacher pay penalty 1013/
.
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Teachers’ weekly wages have remained relatively flat for

25 years
Average weekly wages of public scheol teachers and other college
gradustes, 19792021 This difference remained fairly
2340 consistent, with some ups and downs,
il s 52009 throughout the 2000s. But, a significant
widening of the wage gap has occurred
bty L since 2010 as teacher wages remained
B R . relatively flat while wages of other
450 i college graduates took off. The difference
s “-‘33,/ increased by 7.6 percentage points
between 2010 and 2021—leaving the
0 sk 1850 200 2010 2020 average weekly wages of teachers 32.9%
behind that of other college graduates by
2021.

ety
Nates: Fiqure shows average waekly wages (20215) of pubac 5chooi leachiers (elementary, midde. end
secondary) ond other cobiege gracuate (nonieachern peers. Data points for 1994 and 1995 are unaval-
zrer . £19. Appendix A for more

able: dotted Ines répresent Interpaiated data See &

detads en data and methodolegy.
Sautce: Author's analys's of Curren Populatien Surrey Ouigeing Rotation Group data 3ccessed via the
EP1 Current Population Survey Extracts, Viersion 1029 (EP1 2022l hnjmrmernats eci onj.

Economic Policy Institute
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New Jersey
$54,053 ° $77,677°
2 #
Minimum Living Wage:$64,342 EDUCATOR PAY IN YOUR STATE
3
Maryland =
$48,510 ° $74,006 °
#7 #9
Minimum Living Wage:$50,383
Pennsylvania
$46,991° $71,479 ° .
#11 #11 G i1
Minimum Living Wage:$47,690 spending

Delaware
AVTRAGE TEACHEN STANTING BALARY AVULACT TEACNER JALART
$43,448° $65,141°
#17 #16
Minimum Living Wage:$59,978 ©32021 DELAWARE STATE EDUCATION ASSOCIATION

+  New Mexico increased teacher salaries by an
average of 20%.

+ Florida approved $800 million for teacher
salaries. The average salary in the state will go
from $40,000 to $47,000.

+ Mississippi approved an increase of about
$5,100 per year.

+ Alabama approved an $8.3 billion education
budget. Teachers will see an increase in pay of
up to 21%, depending on experience.

« Gilbert, Arizona, will increase teacher pay by 3%.
+ Maryland implementing a 10% state increase in
baseline teacher salaries across the board,

phased in by July 1, 2024, $60,000 starting
salary for teachers by July 1, 2026.

©2022 DELAWARE STATE EDUCATION ASSCCIATION
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eal

Compensation
Reform...

Begins with an increase in base
salaries.

Meeting the Charge of SB 100

1. Make recommendations that strengthen Delaware’s ability to
compete with regional school districts in recruiting and retaining
qualified and diverse educators.

2. Make recommendations for competitive base pay for educators
at all steps in the compensation structure.

3. Make recommendations for achieving competitive career level
earnings in fewer, more meaningful steps.

Salary advancement for acquisition of relevant degrees, certifications and competencies

Compensation for acquiring additional knowledge and skills

Teacher Leadership Opportunities

additional compensation for professional responsibilities that are not generally required in the classroom
Applicability of new system for individuals paid under §§ 1305, 1306, 1307, 1310 and 1321

Increase base levels of pay for education support staff as defined by §§ 1308, 1311, 1322, and 1324
Identify and consider adopting state pay scales for job categories where one does not exist

W oY on &

0.
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Modeling Different Solutions

DSEA has created more than 6o different data sets to gain a better understanding of the current
landscape and propase solutions to the base salary challenge we face.
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Setting Baseline Salary Targets

Salary Differences Between

X mRGET Education and Other Professions

_ + Regional Salary Structures
/ Collapsing Lanes and/or Steps
+ Complete Overhaul of Salary
Structure

* Neighboring Competition

The solution does not need
to be complicated!

©2021 DELAWARE STATE EDUCATION ASSOCIATION
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Model Solution

Current Salary Schedule- Comprised of g Lanes and 17 Steps

Bach.  Bach Mast.

Degree  Degree ree

Stsp  NoDegres g:k- Plus1s  Plus3o :!“;,‘“ #."'.J. 15

Grad. Grad. Grad.

Credits. Credits Credits
i 2959085 SI0765.00) $I1847.15 $31.12852 $3485451 $36,07988
2 52983347 $3224437 53342252 33518051 33636988
3 $30,149.00 $31.35853 $3253699 §32,716.36 $3548435 $35.862.49
4 $31.21084 §3238899  $3256838 93474989 $36517.88 $37,698.02
s $32.096.37 $33,186.52 $34248.36 $35338.50 $35,52926 $37.589.87
L] $33,186.52 53424836 $3533850 $3640034 $37,98987 $39,081.25
T $34 24836 $35,338.50 $3640034 $37,461.25 $39,08125 $40,141.85
s $35338.50 $I540034  $I748128 $1855233 $40,14185 $41,23323
3 $36,400.3¢ SI74E126 53885233 $3951324 $4282583 $4388675
10 746126 $3355230  $3961324 4067085 S4IBEETS $44.97474
1" §38552.33 §39,676.32 $40671.85 $41,765.23 $34,974.74 $4503873
12 $318552 $1967632 $41,76523 $4282581 $4503873 $47,126.72
13 $385523 $39.678.32 $42.88583 $43888.75 $47,126.72 $48,187.33
14 sess2 $3067832  $A2BESE3 S44974TA $43.18733 $4925163
15 smsen $3067832 $428858) $4551658 $49.25163 $50.339.62
16 588N $0967692  $428858) $4551858 35030582 $51.45254
smss2n $1967832  $4283583 $4551658 33033962 $5145254

Mast.
Degree
Plus 30
Grad.
Credits
$37,252.34
§37.548.03
§37,805.87
$38,875.40
$35,316.01
$40,141.85
$41,233.23
$42,263.84
§44,974.74
$45,038.73
$47,126.72
$48,187.33
$49,251.63
§50,339.62
$51,400.23
$52481.15
$5354160

Mast.
Degree
Plus 45
Grad.
Credits
$4387
$38,727.40
$39,023.40
$4005385
$40.495.35
412032
$42295.38
$43268.14
$46,034.73
$47.126.12
$48,187.33
$49251.83
$50,339.82
$51.400.23
$52461.15
$53552.21
$54,667.59

Proposed Salary Schedule- Comprised of g Lanes and 10 Steps

Bach, Degree Bach. Degree

Doctor's
Degree

§35.613.24
§39,905.85
$40,201.85
§41233.23
$41673.84
§42.293.84
$4335475
§44,445.82
$47,1268.72
$43,187.33
$49,251.63
$50,339.62
$51,400.23
$52.481.15
$53s852.21
$54612.13
$55,695.58

MasL Degree  Mast Degree  Mast Degree

Within 3 years,
increase state

share base salary

to $42,000 and

collapse index
table to 10 steps.

Stp  MoDegree  Bach.Degree PlusiSGrad. PWsd0Grad. MastOegree  Plus 15Grad. Plual0Grad Plus5Grad. Dociol
Credits Credits Credits Credits Credits egree

1 ETET) 00000)  $43608.18 4521804  S4783138  $4324122  §5084962  S5246262  SE4.07248
H $40,791.24 e S4401390 54562208 4801540  S4064526  $51.25344  $5285330  $5447150
3 $41,15370  S4280472  S441332  $4602318 54843650  §50.04468  $51,605.40  $SI267.34  S54,875.54
4 $4260312  S4421130  M5B2018  $47.43398 4984728 $51455.48  $53.06532  SS4E7392  $5628378
5 $4381188  §4520004  SABT4038  $48237.42  S50408.82  §5185653  SS386AT8  SS5.27662  §66,88522
6 $45.209.84  S46743.35  S4B23T42  S4388584 55185655 SS1M4630  $5470404  $5628378  SSTI31S2
7 $46749.36  $4823742 94988684 $51135.00  §5334B.30  S5479404  $S628378  SST73I62  $59.1798
' $B23742 4968684 $51135.00  $5262432 85475404 $5028378  SSTTIN5Z  §59,19522  S$60,669.00
H $4968884  §5113500  §5252432  SS407248  SSAASTT0 55990585  $5199098 6284334 6432045
10 $51.135.00  §52624.32  SS407243  §5552022  $59505.86  $6139098 5284334  $642845  S65776.20
n $5112500  $5282432  $5407248  $5552022  §90.90580  $6139099  SA2M34 56412848  SEST1820
12 $51.135.00 828402 $54.07243 $55,520.22 $50.905 38 $61.390 93 $82803 4 $64.328.48 $65.776.20
13 $51,135.00 $i2e824.2 $5407248 $5552022 $59.505.86 $81.350.98 $82843 4 $54.328.48 $65,776.20
14 $51,125.00 §52.62432 §54.07248 §335202 $59.505.88 $81,350.98 SE2B43 M 564,328.48 $65,776.20
15 $51,135.00 $52824.32 $5407248 $55.510.22 $59,905.86 $51,35093 $52841 4 554,125 46 $65,776.20
16 $51,13500  $5262432 5407248  §3552022 5090588  $4100008  SS284004 88432048  $6677620
17 §51,13500 §52.624.32 55407242 §3582022 $39.505.88 $81.330 98 $82843 M4 $84.328.48 $85,776.20
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Current Index Table
Bach.Degree  Bach. Degree Mast. Degree  Mast Degres MastDegree oo\ .
Step. No Degree Bach.Degree  Plus 15Grad. Plus 30 Grad. Mast. Degree  Plus 15 Grad. Plus 30 Grad. Plus 45 Grad. Degree
Credits Credits Credits Credits Credits
1 0.96171 1 1.03829 1.07682 1.13408 117241 1.21071 1.24911 128744
2 0sm22 1.00962 1.04785 1.08524 11437 1.18203 1.22002 1.25885 1.29635
3 0.97385 1.01918 1.05746 1.09579 1158325 119154 12287 1.26827 1.30657
4 101438 1.05265 1.09028 112938 1.18884 122813 1.28348 1.30176 1.24009
5 104314 1.07887 1.11308 114851 120021 1231488 121778 131811 135441
6 107857 111308 1.14851 1.18302 123488 127015 130452 1.34009 1.37486
7 1.11308 1.14851 118302 12175 127015 130462 1.34009 1,37481 1.40904
[} 1.14851 1.18302 12175 125296 130462 14009 1.37456 1.40941 1.4445
9 1.18302 12175 4.2529 128744 139185 142693 1,48169 1.49627 1.53163
10 12175 1.25296 128744 132181 142623 146169 1.43627 1.53163 1.5851
1" 1.25296 1.28349 13219 135738 146169 1.49627 15118 1.5681 1.60069
12 1.35738 1.38185 149627 1.53183 1.5681 1.60069 1.63605
13 13938 142633 153163 1.5681 1.60089 1.63605 1.87052
B 148188 15661 1.60069 163605 167052 1.708
15 14783 180089 163605 167052 1.705 1.74048
16 163805 187222 1.705 1.74046 177434
17 1.74018 177671 1.81012
Proposed Index Table
Bach. Bach. Mast. Mast Mast.
Degres ree Degree Degree Degree "
Step  NoDegree Beme  Pusis . b, Puts Pls30 P4 ey
Grad. Grad. Grad. Grad. Grad.
Credits Credits Cradils Credits Credits
Proposed Index Table i 056171 1 103323 107662 113408 147241 121071 124311 126744
e : 2 047122 1.00962 104795 108624 11437 118203 122032 125865 129605
is identical to current 3 047585 101918 105748 109579 145325 119154 12287 126827  1.30657
Index Table {hrough 4 101436 1.05265 109098  1.12938 1.18684 122543 126346 130176 1.34009
5 5 1.04314 1.07857 1.11208 1.14351 1.20021 123488 127178 131614 135441
tep 10. 3 1.07857 1.11308 114851 118302 123468 127015 130462 133009 137456
7 1.11308 1.14851 1.18302 1.2175 1.27015 1.30452 1.34009 1.37461 1.40904
8 1.14851 1.18302 12175 1.25286 1.30462 1.34009 137456 1.40941 14445
-] 1.18202 12175 1.25296 128744 1.39185 142633 146189 1.4%627 153183
10 12175 125236 128744 132191 142633 146169 149627 153183 15681
©2022 DELAWARE STATE EDUCATION ASSOCIATION

3 Year Rollout

* Based uponinformation DSEA currently has. Meaeds to be confirmed by OMB. *
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Yeara: Year 2: Year 3:

Increase base pay

Current Base Salary: 530,769 to 537,000
*  Proposed Base Salary: $42,000

Increase base pay Increase base pay
to 540,000 to $42,000

+  Total Current Cost For Teachers: $432,982,297

= Total Proposed Cost For Teachers: $552,282,464, l l
Difference: $119,300,167
Total Cost forYear 1: Total Cost for Year a: Total Cost farYear 3:
$486,534,552 $525,983,299 552,282,464
Difference Difference Difference
Current-Yeara: Year 1-Year 2: Year 2-Year 3:
$53,552,255 $39,448,747 $26,299,165

Year 1
Increase Base Salary to $37,000

Bach. Degree  Bach. Degres Mast Degrea  Mast Degres  Mast Degres
No Degree Bich.Degree  Plus150rad.  Plus3dGrad. MastDegree  Plus 15Grad. Plus 30 Grad. Plus 43 Grad.

Doctor's
Cradits Cradits Credits. Credits Credits v

sa55an $37,000 00 53841873 53084 $41.560 56 037807 STt 621707 $4783528
$35935.14 $37355.54 53877405 40,120 88 $231850 7S 515184 $HE57005 547.987.15
33625445 $37,708 52 $30,126.02 O 267025 $44.036.94 $45.461.90 $48,925 59 $48.34309
75312 siasacs 403526 4178706 34391308 24532981 S45,748 02 $48,18512 54953313
33455618 539,907 09 $41,183.56 $H24%4 87 1T $45683.18 727788 4859607 $50,113.17
33950708 $41.183%8 245487 AT 4562318 $48,995.55 8210 $935: 3 85085872
$41,18396 $42.434 87 ST $45,047.50 $46,99555 34327054 4358333 $50,860.57 55213443

$4243487  SOTTIN O SSTS0 MEMIN HA20S4 54958331 SS08572  $S2,04817 SSIAS0 Year 1Total- $486,534,551.76
$43771.74 $45.047.50 $45,133 52 uTEIS I 451,498 45 §52.771421 $54,082 53 $35,361.59 $58,6703

SAITITE M0N0 MEMSS  BUENN  SILAN4S BTSS0S $SSMIM Sasion Current Total- $432,982,296.92
HITILN SSM7S0 AMOR  MIESH  $514M45 S2TMN SM0ERS SS90 S5870M

TN SBTS0 HAMAR  MIENIS  $SI4GMMS SN SMO0RS) #5618 sssoM !

ST SB0M50  MEMA5 ST SSIAMAS  SS2TTII SM082E)  $5536199 8467031 Difference- $53,552,255

AN SB0750 $63995 MIEBIM 15145843 STMIT $MORS  $5MIe s8N

s #5047 50 HEMIL HIEEE §5145045 SSLITAZ SS40M25) 45534139 gsEETOM

Bach Dagrae  Bach. Degrea Mast Degree  Mast Dagree  MastDegres |
Stp Bach.Degree  Plus15Grad. Plus0Grad. MastDegree  Plus 15Grad. Plus30Grad. Plus 45Grad. L
its its its redits Dsorse

1

2
Table Key- :
*  Red:1-5% :
*  Orange: 5-10% 7
+  Yellow:10-15% [
L] Green: 15-20% 10
Blue: 20-25% n

©2022 CELAWARE STATE EDUCATION ASSOCIATION




9/20/2022

Year 2
~ Increase Base Salary to $40,000

e Bach, Begree Mast Degree  Mast.Degres MastDegree oo

Step. No Dagres Bach.Degree  Pls150rad.  Plus 30 Grad. Mast Degree  Plus 15Grad. Plus 0 Grad.  Plus 45 Gad. Degrw
< Cradits Credity Credits Cradits Lkl

1 $33 45840 $40,000.00 15160 $43,064 80 54525120 $46,996.40 4842340 $45,564.40 $51,497 60
2 $38,848.80 $40,384.30 $41,918.00 $43 42980 $45,748.00 720 $48,812.80 $50,348 00 $51,878.00
3 $39,154.00 $40.768.40 $4229040 $43,83180 $45,130.00 $47.681.80 $49,148.00 $50,T0.80 $52.262.80
4 $40.5T4 40 $42,106.00 $405920 4517520 HTATI0 $49,005.20 $50,534.40 $5201040 $5160060
5 $d1,72580 $43,14280 s $45340 40 $43.008 40 $493847.20 $51,11120 55284440 $54178.40
6 s $4452320 $45340.40 $H132080 $49,387.20 $50,208.00 $52.184.80 $5180160 $54.38240
7 $1452120 WS040 732080 B70000 35080600  SSLIB480  S5)E0I60  SS4BM4A0  ES536150 Year 2 Total- $525,983,299.20
L] $4554040 $47,32080 $48,700.00 $50,113.40 852,184 %0 $53,603 60 $54.55240 $38376 40 $57,780.00
s SIT3080  $470000  $50,11840 5149750  SS567400  §S7.05320 45846750  $50M30B0  S61:520 Year 1Total- $486,534,551.76
10 HI3080  HATOOM0  $5011840 SSIA97E0  SAIETA00  SSTOSI0  $3S4TE0 BSIMN0S0 A1 28520
B MR lime  bams e Mo mimn  Gwme  same  sun
2 ) : 0 #2820 i %
B wImm S0IGH SIS0 SSETA00 SO0 SMATS) SRR 1520 Difference- 39,448,747
i HIZ0M MAT0000  N01E  ESIT60  SSSETI00 $5646760  BOR0B 12520
15 S7INE0 870000 SI0118A3  SSIAVE0  SSSETA00  SSTOSI20  SA4ETH0 359800 MIL250
1 HIT0M HATO00)  SIIAN  BHLAVIA0  SSAET400 BaETe0  SSIMOK  SIMSH0

57, .
i 13080 $42.70000 5011840 $514750  SS3ET400 SSTOS)20  SERAETEO  851A00 S50

h. Degres Mast Degree  Mast Dagres  Mast Dagres
m,qsuf.a. Plis30Grad  Mast Degres  Plus 15Gnd. Plus 300rad.  Plus 45 Grad.
Cradits Cradits Credits Credits. Credits

Doclor's
Cl

Table Key-

*  Red:5-10%

* Orange:10-15%
*  Yellow:15-20%
*  Green: 20-25%

Blue: 25-30%

©2022 DELAWARE STATE EDUCATION ASSOCIATION

Year 3
Increase Base Salary to $42,000

Bach, Degree  Bach. Degres Mast.Degres  Must Degres MastDegres oo
Stp  NoDegres  Bach.Degree  Plus150nd. Plus 0Grad. MastDegree  Plus15Grad. Plus 30 Grad. Plus 45 Grad.
Cradits Cradits Cradits crdits Credits

Hose2 $42,000 00 $H3608.18 4521804 FYEETET) 212 35084922 §52,48282 §5407248

1
2 40794 S42.40404 S1401390  S562208  $4303540  S4964528  S5125344  SR6IN SSATI®
3 S4453T0  S4280472  SMAINL  S4502018 HE4650 5004468 SSIE0540 SSINTIM SSATSHM
4 S2ENI2 SM2NN  SISEALIE  S4T43096  BO8T23 SSIASSME $5306532  SETAEZ 5562908
5 $081188 4520934 SI574935  $4023742  $5040882  S51.83656  $5068876  $5527662  §56512
& S4529594 074936 51823747  $4968681  $518%636  SSIMEI0  SS4THA04  §5528378  SSTTALE
7 $4874938  $4323742  $I958584  $5,13500  $504630  SSTSA04  §5628378  SST73IE2 83647984 ¥
] $4823742  SdsEse R4 $5113500  SS262432  $S47M40M $5628378  SSITISZ SSIS:2 SE0EE9M Yeaks Total 5552’282"‘6["16
3 $4988584  $50,13500  SS262432  SS4O7243 SSAMSTI0  S5930586  $A13N0S8  MBNM 3848 Year 2 Total- $525,983,299.20
0 5113500  $S5262472  SS407248  $9552022 45950586 $51,00%8  SS284IM  SEAIM4E  SEETIEN0
" 55113500 ss28un $s0r248 ss55022 $50.905 85 81309 sSuIu s nsE 85577020
12 Y $4577620 .
$31.133.00 s8N 5407248 sas0n $59.90558 16135098 $#Iu 38032845 Difference- 525,299,165

n 551,124 00 seun $5407248 $SE5N2 $W5S $01,3%088  SR2BIM SIS SESITE
1* $513300 5282432 85407248 ssEson §55.905.55 $61.35098 wau $81.370.45 8577820
15 $5113500 s8R 07243 wimn 55050585 $81,30008 e M $84328 45 SELTT5 20
1 $51.135.00 $528243%2 85407243 ssmon §59.905 88 56139096 #2843 34 8432848 1IN
17 85113500 sssuR 5407248 ssson §5950583 $51.36008 28434 ss 1848 85IT8

h. Degree  Bach. Degie Mast. Degrea  Mast. Degree D -

Step Bach Degres p|..,|snm1 Pivs 10 0red, Mast Orgree Pl 15 orae. Phmond Phordsdad
Cradits Cradits Credits 7
0 .
2
3
Table Key- 4
+  Red:15-20% :
+  Orange: 20-25% T
*  Yellow:25-30% :

+  Green: 30-35% 10
Blue: 35-40% 2

©2022 DELAWARE STATE EDUCATION ASSOCIATION
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N-Count of Teachers in Each Cell with Heat Map Overlay

Bach. Bach. Mast. Mast. Mast.
Degree Degree Degree Degree Degree
Plusts  Plus3o  Mast Plusis  Plus30  Plus4s  poctors
Grad. Grad. aIee - Torad, Grad, Grad, anee
Credits __Credits Credits _ Credits __Credits

Bach.
Degree

Step No Degree

Total N-Count: 10,034 ;

*  Steps1-16 All Lanes: 6,217 (62%) 3
¢ Steps 17+ All Lanes: 3817 (38%) 4
5

«  Blue N-Count: 4,175 (42%) ?
*  Green N-Count: 1,482 (15%) 8
*  Yellow N-Count: 510 (5%) 9
+ Orange N-Count: 656 (6%) -
Red N-Count: 3,211 (32%) 12

13

14

15

16

17-30+ 8

©2022 DELAWARE STATE EDUCATION ASSOCIATIOM

Compensation
Reform
Beyond Base
Salary
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Increase salary supplements in 1305(l) for national board certification to 12% across the
board.

Create a new salary supplement in 1305 for educators holding any special education
certification.

a.

o T

1570 Early Childhood Exceptional Children Special Education Teacher

1571 Special Education Teacher of Students with Disabilities

1572 Teacher of Students Who Are Gifted and Talented

1573 Teacher of Students with Autism or with Severe Intellectual Disabilities

1574 Teacher of Students Who Are Deaf or Hard of Hearing

1575 Teacher of Students with Visual Impairments

Create a new salary supplement in 1305 for educators earning a “Distinction”,

Create a teacher leadership role in which teachers may earn additional compensation for
serving in this role.

Adding a salary supplement for identified educators (high needs schools, special education
caseload, etc.).

©2022 DELAWARE STATE EDUCATION ASSOCIATION

Questions
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Back-up Slides

State Share
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Combined State and Local Share

Year 1 Local Share Information

©2022 DELAWARE STATE EDUCATION ASSCCIATION

Bach.  Bxch Mat. Mast Mast
Degtes  Degree Dagne  Degrae  Degres
Step  NoDegrse R, Plusis  Pus3o Mt Pus1S  Pus¥  Plusds Dot
Bt Gt  ond DM and, D™
Cradits Credits Credity Credits
1 35083124 6131021 $83,98187 36602430 $68050.40
2 51,3359 SE24TH73 $545018) 6552064 S6A55I07
3 85172207 238140 SBAMSS ITOILID 6906156
4 15361617 $5075687 5679289 35880731 §7083333
5 3513740 IS 26165 SATS1980 $5356581 §715902¢
s $57,010.03 $67,13850 $E895843 37063113 §728550
T $50.83423 6835849 §708133) $72657.56 STAATIE)
] STO813) §7265531 $7449739 §76352.4¢
ST530173 7729076 $75.0835 55035750
STEWN73 ST128078 SI908458 §80.95750
STSRNT §7726078 $Tecesse §3055750
7530173 S7720078 §7908356 $30.35750
STS39173 S7728078 $79.08356 §8095759
§I539173 ST728076 $7908458 58085750
! ST53N73 STT2078 $7908858 $5095750
$8253108 §T539173 7728078 §7008358 $M0657 %
STSNIT) STT20078 7908858 58095753
Local Share Amount
Bach.Degres  Bach. Degree Mast. Degree  Mast Degree  MastDegree o
Sep MNoDegres  Bach.Degres  Plus15Orad. Phusd0Orad. Mast.Degree  PlusiSGnd Plus3Ond Plusd4sGrad. (o0
Credits ts Credits Cradits oo
T S1524597  SBASLI 81648431 1707212 SITeAIZT  S1BEINGT S1980732  S20415.12
2 SI5A0077  S1G003E8  SIGEITAI  S1722466  SILISA  S1BTAIE2 $1995889 52056592
E| SISS762  §15,18097  $1676423 1737610 SIB26725  S1BEMA2 S04 071847
4 SI608485  $1669200  $17.2983  SITS0ATA  SIE8I98 §19.427.08 S2064218 52125000
5 SIBS4122  $17,10004  SITENZT  $1821209  $180010  $1957850 52088974 S214T7.07
5 S1710304  $1755027  $1821209  $175032  SISSTAS0 52014055 52125000 2179659
7 S1765027  $1821208  $1875832  $19,30807  §20.14085 2064755 S8 SRS
8 S1821200  $1a7a%2  $1930807  $1986A37  SHBATSS  821250.00 s2MIZ 52200584
s S18753%2  $1930507  $198437  $2041512  S2207075  S281152 $2372657 MM A
10 SIETIEN  $1230807  S198843T  £041512 SN0 sA6UR TS sl
n $18.75932 $19.30807 $19.88.37 $2041512 $20107% sn61752 s23.72851 $20287.28
12 siersen 31930807 31985837 2041512 $2207078 a7 frakr b 248728
13 $18750.32 $19.30807 $19.88837 2041512 2207078 s8R srns R8T
1 SIBTS93  $1930807  $1988437  SN4ISIZ  SDOTOTE  suEUR MINS W
15 S18759002  $19.30807  $1986837  $04i8n2  S207078  S2eTR NTHS s
1 $1875932  $1930807  $18BSA)T  $204152  SBOMIE  smEUS SNTEs S
17 SIBTSSR  $1900307  SISEEAN  S204I502  §207078  SS17S2  SBATIN) SATHS S22

Year 2 Local Share Information

Combined State and Local Share
= N i
Dagree  Degren Degrie  Degres  Degres
Step  NoDegree barst % Plusts Pl :';:"'“ Plusts  Plusdd  Plusds ::;:':'
Grad. Grad. Grad. Grad.
Credits _ Credits Credits _ Credits __ Credits
1 e 5714286  $5033086 SH1SI114 SGA8045T SEATMBA $69.18343 STIOILT1 97356800
2 $5543829 55769257  S5O85256 $52070.86 S$6535429 SETSMST $69TI267 7192285 §T4N1143
3 55599143 SA23171 38047679 $6261657 5650000 SS808300 57021143 ST24T25T ST4SELM
4 35788343 SE015143  SE2MITI SE453600 SETAI9AI STO0OTAI STRISILTI $74.38628 $T6ST65T
5 $59,603.00 SE153257  $EIE0LST $S5EI914 S6B58043 STOSSIA4 STINIE00 S7520829 §7II0488
& 38163157 SE16045T  $85620.04 SS7E0LM4 STOS51A4 ST258000 STASATI $7B5T657 $7834619
7 5360457 SESEIO4  SET.E0N14 SSSST1I4Y 7250000 STASIS71 STGSTEST S78549.44 $30.516357
] 55914 SS760114  $6957143 STISOLTI STA54871 STBSTEST $7a54629 $8053771 34254286
] 5760114 $3957143  STIASTTI STI5900 §7953429 §815M457 $83525M4 SISSONA4 SATSUTI
10 70 14 $895714)  $TS0TT1 §7255300 §7B5M20 SEILSCAST SRISMI4 $I0IW SAIANTI
" S|l S0B5T143  STISSTTI §7156800 S79SMI SA150457 8152514 $3550104 TSN
12 $57.600.14 9557141 STISTT1 STISSA00 SRS SIISMST 3151 SA550LM TSI
3 $67601.14 S43STI4]  STISTTI STISG800 STRSMY $8150457 IS4 SIS50044 SATANTI
u 6760114 SEISTIAY  STISOTTI STISEE00 STESMIY $A1S0MT SAISNM SIS0 WISNTI
15 5760114 SEASTIAY  STISTTI STA3BA00 RAMS IS0 SIS S04 MTRNTI
16 §57,601 14 S5357143  EILSTT1 §73S6R00 $THSMM2 S 50487 SAISM N4 SASSOLW4 sETANTI
8760114 $55714]  STISTI STASS300 795M29 SAIS04S PSBWM HSNLM WIANT
Local Share Amount
Bach.Bigree  Bach. Degrer Mait Degres  Mast Degres MastOegree | .
Sy MoDegres  Bach.Cegres PisiSGrad Plus0Grd. Mist.Degree PlusiSGrad Plus30Gnd PlusiS3rd 000
Cradits Crdits Credits Credits red
1 S8 31714286 SII1926  SI8AWM  SISH137 5008845  SUm08 3214131 s220108
2 SIESISS  SITNOTTT  SITSEA3s  $18E2126  SI9S629 505337  ROSISTT SIS s2aN8
k] EELRLIEH) $174M31 s1821 09 31873497 $19.770.00 52042640 5210804 2217411 s22308 4
4 SI732900  SISO4543  NIATO2S1  $1936080  SOMSE3 5200223 S21ES831 RN S2INRY
5 $1788240  SIOASST7 120810 SIASBATA  S2057503  S2MES  S2SM480 SR SDAL
& SIBASOTT  S1SCH137 19674 $202303 SIS SNTTA00 52206451 SRETIN 503885
7 $908137  SIBEAT4 502803 05714 ST 32238481 SRS SNMAM 5415497
[} s19.68a74 $20260.14 $20871.43 $20.473 1 52238191 $297287  SNSEIS S41610 S2478286
s 520220 2087143 6147931 $2207040  S23029  §2AS137  S2MOSTSL  S2SES0M  SI6%51
0 1202003 ENAMA AT $207M4)  IMG2  SMASIN BMOSTM SMASNM  ENIS
il 20204 08718 S214TIN $2207048 AN SUSIT  RS0TS MM RS
12 S0MIM ROATIA RN 07 SN0 1IN SM0TM  SAsOM  se2sd
12 102N KOS 24T 20740 RN UMY DM0UM DS8SM R8s
" ROMOM  ROANA QTN 20N SN0 SMEIY  IM0TS SSeNM 4253
15 S080M  SNITIQ QAN 5207040  S08029 SM45IF SMOS 1SE0M e
18 SO BN NN 520004 ST A0S MWLM S
7 SNON  RNATIE  RADN K204 SN RAESIT R0 SN seled

521 DELAWARE STATE EDUCATION ASSOCIATION
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Year 3 Local Share Information
Combined State and Local Share
Bach. Bach. Mast Mast Mast.
Degrae ares Oegres  Degres  Degres
Sp NoDegres :;’r"" Pusts  Puid  PML puats  Puad  puaas Do
Grad. Grad. Grad. Grad. Grad,
Credits _ Credits Credis  Credits _ Credits
1 770260 SEODG000 36229740 SAAST20 SEAGAAR0 SIOMAB0 ST2E4280 SIASMEE ST7245.40
2 $8a27320 $805T7.20  $S28TTC0 SASAT440 SAE2200 57032180 57121820 $7S51900 ST1.17.00
3 338,791.00 $61,14560 38344780 SESTATE0 SE9.13500 ST1A240 STITZ200 SI609820 ST83N20
‘ $50.861.60 $6),15500 45545480 SETT6280 $7121040 $7350780 STS801E0 $7810560 SEOACK.40
5 4254840 $8471420  $55784.80 $E291080 S7201260 57408080 STEEZES0 S7A968 60
5 38471420 3678430  $6331060 $7058120 ST408080 57520900 STRTNI0 $80.405.40
4 86,784.80 $85,91060  $70381320 57105000 STB20900 57827720 S80.405.40 SE2476.60
L ] $63.91060 $70,94120 $7305000 S$75,177.50 $78.277.20 $80.405.40 S$82471.80 $84,564.80
3 $70.881.20 ST3,0%000  $TSATTED STT24640 SA131100 SAS57980 $47.701.40 88977820
$73.080,00 S75.077.60  $77.216.40 $79.31460 SSS57B0 SALIONAQ S4S7TE20 §91,897.80
ST51T7.60 T 24840 STON450 SASETRE0 SATF01M0 4877620 59189780
SISAT780  §7724840 ST331480 SISSTS0 SAI0040 $8971620 $91.857.80
STSNTTE0  WIT24840 $TRN1480 SASSTRE0 SAVT0IL0 $BATIE2D 591807 80
S75.17760  WT24440 ST931480 SAS5T9S0 STI0140 $45.77830 $31.89780
SISITI60  $1T2i840 §7931460 $855TSS0 SATT0VED SSATTRID 53189780
$75077.80 47724840 $T91480 SA55TEE0 770140 $59.776.20 89189780
BIT780  WIT2:640 STSINA60 $S3ISTHS0 SMITUIAD SS477E0 53180780
Local Share Amount
Bach Cegres  Bach, Degree Mast Degres  Mash Degres  Mast Degres Doctor's
Sup No Degree Bach Degree  Plus 15Grad.  Pius 0 Grad  Mast Degree  Plus 15Grad.  Plus 3 Grad,  Plus 48 Grad. Dagres
Crcity Cregits. Credits Creaity Crecns
1 SIT3I078  S1800000 SIS S19a7a18  S04NA S2110038 &7 S2Ams samn
2 SIT48196  SI17016 1986110 §19.SSAN2  S0IME0 S2VES  SIMSTE  SWAWTD  SAMEND
3 $17837%0 319,034 28 $19T42 520,754 50 2urn 2211663 sz 2351826
4 S18.258.48 §18.542.70 $19,837.84 52032884 52138012 20824 snTan sanss s 82
L] $18.T78.52 51941426 $20,035.44 32067318 2180078 2N 523,000 04 52182958 2437338
L] S1941426 $2003 4 $2067318 128438 SZ2IM 522862 70 $23483 18 s e 52474208
7 W4 SNETLIS S22M RAEL  S280270 S4B S S SR
L] 52067118 SN2/4W $21,915.00 52255318 523,481 16 S241 62 S24 74208 32326338 526,001 00
9 21249 52181500 20 minn 32405130 52587334 52631042 243528 527583 M
10 SI91500  SNSNM  MNINM TN DRI S601042 SR SO 52018980
n S2181500 S8  SNATIE  SITMI  SMETIM SM3I047 MM M Rei1ms)
17 2151500 SN SNANE  RIZMI  EHADM  SHI042 ML SUSEN 20180
1 S281500  E2EIM  SITIR BITMM SMANM SM10Q SHINK WS DLINA
1" 32191300  SNSNM  INITAST  RI7HI8 O SMENH 5601041 SHINE UMM 018
1 82101800 S50 EDITIE SNTMM  SHMANIM  SMI0A  SMORM  SUSEM  £81m8 S
18 2552 SN 2578 EMENM 526300 08 SUIM N9 St g e e i
17 S5 2NN MBS RSSNM 260047 SN SZSEM  £81m80 /
©z2022 DELAWARE STATE EDUCATION ASSOCIATION
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Year 1 Dollar Amount Difference Between Current Salary and

Proposed Salary

Bach. Degree  Bach. Degree Mast. Degree  Mast. Degree  Mast. Degree Doctor's Yrs of
Step No Degree Bach, Degree  Plus 15 Grad. Plus 30 Grad, Mast. Degree  Plus 15Grad. Plus 30 Grad. Plus 45 Grad. Ex
Credits Credits Credits Credits Credits ee P-
1 $8,560.59 $8,901.43 §9,242.26 $9,583.46 $10,094.93 $10,436.12 $10,777.05 $11,118.86 $11,46006 0
2 $8,645.25 $8,987.06 $9,328.25 $9,669.09 §10,180.56 $10,521.76 $10,862.59 $11,203.78 $11,54471 1
3 $8,722.06 $9,071.98 $9,412.90 $9,754.10 $10,265.57 $10,606.41 $10,937.19 §11,280.41 §11,63034 2
4 §9,029.25 $9,370.09 $9,711.28 $10,053.10 $10,564.57 $10,905.41 §11,246.60 $11,587.52 §11,92872 3
5 $9,285.44 $9,600.81 $9,908.00 $10,223.38 $10,683.58 $10,890.42 $11,374.07 $11,715.26 $12,056.18 4
6 $9,600.81 $9,908.00 $10,223.38 $10,530.57 $10,890.42 $11,308.15 §11612.98 $11,928.72 $12,235.55 5
7 §9,908.00 $10,223.38 $10,530.57 $10,837.49 $11,306.15 $11,612.88 $11,928.72 §12,235.99 §12,542.47 6
8 §10,223.38 $10,530.57 $10,837.49 $11,153.13 $11,612.98 $11,928.72 $12,235.65 $12,545.76 $12,858.11 7
9 $10,530.57 $10,837.49 $11,153.13 $11,460.06 $12,389.45 $12,696.37 $13,011.13 §13,318.94 $13,633.70 8
10 §9,014.98 §9,278.82 $9,637.54 $9,944.90 $10,873.86 $11,142.10 §11,491.14 §11,76467 $12,118.54 8
1 §7,456.31 $7,673.12 $8,122.39 $8,385.79 $9,319.59 $9,622.11 $9,936.87 §10,249.51 $10,598.11 10
12 $7,456.31 $7,673.12 $6,563.28 $6,870.64 §7.799.60 $8,067.84 §8.421.71 $8,725.08 $9,043.84 11
13 §7.456.31 $7,673.12 $4,962.41 $5,355.05 $6,245.32 $6,552.68 $6,901.28 $7,174.81 §7,628.69 12
14 $7.456.31 $7.673.12 $4,962.41 $3,800.77 $4,730.17 $5,032.26 $5,347.01 $5,659.66 $6.013.09 13
15 $7,456.31 §7,673.12 $4,962.41 $3,02671 $3,209.74 §3,477.98 $3,831.86 $4,144.06 $4,454.42 14
16 $7.456.31 $7,673.12 $4,962.41 $3,026.71 $1,655.47 $1,888.10 $2,316.26 $2,685.39 §2,938.83 15
17 §7,456.31 §7,673.12 $4,962.41 $3,026.71 $1,65547 $1,888.10 $769.90 §992.00 §1,392.47 16

©2022 DELAWARE STATE EDUCATION ASSOCIATION

Year 2 Dollar Amount Difference Between Current Salary and

Proposed Salary

R ER Bach. Degree  Bach, Degree Mast. Degree  Mast. Degree  Mast. Degree Doctors Yis of
No Degree Bach.Degree  Plus 15 Grad. Plus30 Grad. Mast. Degree  Plus 15 Grad. Plus 30 Grad. Plus 45 Grad. Ex
Credits Credits Credits Credits Credits Degras P
§12.682.21 $13,187.14 $13,692.08 $14,197.54 $14,955.27 $15460.74 §15,965.81 $16,472.19 $16,977.66 0
$12,807.62 $13,314.00 $13,819.47 $14,324.40 $15,082.14 §15,587.60 §16,092.53 $16,598.00 $17,103.06 1
$12,921.42 $13,439.81 $13,944.88 $14,450.34 $15,208.07 $15,713.01 §16,203.04 $16,724.86 $17,22993 2
$13,376.51 $13,881.45 §14,386.91 $14,893.30 $15,651.03 $16,155.96 $16,661.43 $17,1€6.50 $17671.96 3
$13,756.04 $14,223.26 §14,678.34 $15,145.57 $15,827.34 $16,281.90 §16,850.27 $17,355.73 $17,660.80 4
$14,223.26 $14,678.34 $15,145.57 $15,600.65 §16,281.80 $16,749.65 $17,204.21 $17,671.96 $18,126 52 5
$14,678.34 $15,145.57 $15,600.65 $16,055.35 §16,749.65 $17,204.21 §$17,671.96 $18,127.18 $18,581.21 6
$15,145.57 $15,600.65 $16,055.35 $16,522.96 $17,204.21 $17,671.96 §18,126.52 $18,586.09 $19,048.83 7
$15,600.65 $16,055.35 §16,522.96 $16.977.66 $18,354.52 $18,809.22 $19,275.51 $19,731.53 $20,197.82 8
$14,085.06 $14,496.68 $15,007.37 $15,462.50 $16,838.93 $17,254.94 §17,755.53 $18,177.25 §$18,682.67 9
$12,526.39 $12,890.97 §$13,492.22 $13,903.39 $15,284.66 $15,734.95 $16,201.25 $16,662.10 $17,162.24 10
$12,526.39 $12,890.97 §11,933.11 $12,388.24 $13,764.67 $14,180.68 $14,686.10 $15,141.67 §15607.97 1
$12,526.39 $12,890.97 $10,332.24 $10,872.65 $12,210.40 $12,665.53 $13,165.67 $13,587.40 §14,09281 12
$12,526.39 $12,890.97 $10,332.24 $9,318.37 $10,695.24 $11,145.10 $11,611.40 §12,072.24 $12,577.22 13
$12,526.39 $12,890.97 $10,332.24 $8,544.31 $9,174.81 $9,590.83 $10,096.24 $10,556.65 $11,018.55 14
$12,526.39 $12,890.97 $10,332.24 $8,544.31 $7,620.54 $8,000.95 $8,580.65 $8,997.98 $9,502.96 15
$12,526.39 $12,890.97 $10,332.24 $8,544.31 $7.620.54 $8,000.95 $7,034.29 §7,40459 $7,956.60 16

©1022 DELAWARE STATE EDUCATION ASSOCIATION
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Year 3 Dollar Amount Difference Between Current Salary and

Proposed Salary

©2022 DELAWARE STATE EDUCATION ASSOCIATION

Bach. Degree  Bach. Degree Mast. Degree  Mast. Degree  Mast. Degree Dectits Yral
Step No Degree Bach, Degree  Plus 15 Grad. Plus 30 Grad. Mast Degree  Plus 15 Grad. Plus 30 Grad. Plus 45 Grad. Bitise Exi
Credits Credits Credits Credits Credits g P-

1 §15,429.95 $16,044.29 $16,658.62 $17,273.60 $18,195.50 $18,810.43 §19,424.93 $20,041.08 $20,656.06 0
2 $15,582.53 $16,198.63 $16,813.61 $17,427.94 $18,349.85 $18,964.83 $19,579.16 $20,194.14 $20,808.64 1
3 §15,720.99 §16,351.69 $16,966.19 $17,581.17 $18,503.07 519,117.41 $19,713.61 $20,348.49 §20,962.98 2
4 $16,274.68 $16,889.02 $17,503.99 $18,120.10 $19,042.00 $19,656.34 $20,271.31 $20,885.81 $21,500.79 3
5 §16,736.44 §17,304.89 $17.858.57 §$18,427.02 $19,256.51 $19,809.56 $20,501.07 $21,116.04 §21,730.54 4
6 $17,304.89 $17,858.57 $18,427.02 $18,980.71 $19,809.56 $20,378.65 $20,931.70 $21,500.79 §22,053.83 5
7 $17,858.57 $18,427.02 $18,880.71 $19,532.92 $20,378.65 $20,931.70 $21,500.79 $22,054.64 $22,607.04 6
8 §18,427.02 §18,980.71 $19.533.92 $20,102.85 $20,931.70 $21,500.79 $22,053.83 $22,612.98 $23,175.97 7
9 5§18,980.71 $19,533.92 $20,102.85 $20,656.06 $22,331.24 $22,884.45 §23,451.77 $24,006.58 $24,573.91 8
10 $19,533.92 $20,102.85 $20,656.06 §21,209.10 $22,884.45 $§23.451.77 $24,006.58 $24,573.91 $25,126.96 9
1 $17,975.25 $18,497.15 $19,140.90 $19,649.99 $21,330.17 §21,931.78 $22,452.31 $23,058.76 $23,606.53 10
12 $17,975.25 §18,497.15 $17,581.79 $18,134.84 $19,810.18 §20,377.51 $20,937.16 $21,638.33 §22,052.25 1
13 $17,975.25 $18,497.15 $15,980.93 §16,619.25 $18,265.91 $18,862.36 $19,416.73 $19,984.05 $20,537.10 12
14 $17,975.25 $18,497.1% $15,980.93 $15,084.97 §16,740.76 $17,341.93 $17,862.45 $18,4€68.90 §19,021.51 13
15 $17,975.25 $18,497.15 $15,980.93 $14,290.91 $15,220.33 §15,787.65 §16,347.30 $16,953.31 §17,482.84 14
16 $17,975.25 $18,497.15 $156,980.93 §14,290.91 $13,666.05 $14,197.78 $14,831.71 §15,394.64 $15,947.24 15

$17,975.25 $18,497.15 $15,980.93 $14,250.91 $13,666.05 514,197.78 $13,285.35 $13,801.24 $14,400.88 16

Sample
District

Schedules
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Christin School Distict
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WCCDBRIDGE SCHOOL DISTRICT
FY 22 TEACHER SALARY SCHEDULE
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Additional
Data
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Maryland’s New Salary Schedule ($60K)

$60K Starting Salary Effective July 1, 2026

Carear Ladder Implamentaticn Date: July 1, 2024

ARS
Swp Lavall [T Lavel Leweld
Conditional] | Initial | Professional/ NEC Obtained Advanced ional License; MA; | Obtained donal Uicanss; | *Lead | *'Disting | Profassor | Licensad [ Distinguis |
Temporary Adjunct BAS30; NBC, TrtNBC IdNBC  [IrdNBC Teacher | uished inguis | Princigal | hed ‘
Prel, Ucanse (5 Approved plan ($10K burp) i {add | Tascher | hed Principal
Ucerss/Resid | ywan) for pursuing (500) or (56K or PhD [w4d | Tuachar |
ant{Syaars) | Renewable MA; Approved $5,000 to | additional|  [$15k
Non-renewsl ([Upsn tenura - plan for l(in content. arel) salary) bump;
move to Leval pursuing 30 ares) o E salary) | Nigher e
S 60000 50,500 000 000 76,000 84,000 | § 57.000 § 15.000
500 500 76500 &4, 57,500
000 000 77.000 85,000 |5 ss000 ‘
1.500 500 77500(§ 85500 |5 53500
000 o0 780005 85,000 [5_s,00
63,500 8,500 785005 85500 |5 5350 |
050 000 75.000 87.00 100,000 |
s00 500 79,500 87,500 |5 100,500
65,000 .00 80,000 85,000 [s 101,000
65500 § 0,500 80,500 83,500 101,500
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